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Table 3. Fre_quencv distribution of tramees whose major reason of passmg the test
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Table 5. Frequency distribution of trainses’ recognitions that were changed after training

B yal AN B B 7 Lk
'ﬂ%%ﬁﬁ%ﬁﬁﬁ##ﬁ% {JHiR A 50 54.3
WEEEEETRHIETREE  HECHBRERIFREN 3 - -
VERIR o o o B
FEBREEE  HRNEESRIRbBES 11 12.0

e HL A AR - BRI - AT EER

QRAEPERS B =

A . - . 1 L -
=l o L = o o 93 100.0

RN ﬁ’:%m\'ﬁlﬁﬁ—‘riﬁm%ﬁzmiﬂﬁﬁdﬁ
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Table 9. Frequency distribution of teaching contents were thought to be highest enlightenment by trainees
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Table10. Frequency distribution of the asplication extent of learning contents to tasting, grading & pecking,
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Table 11. Frequency distribution of trainees’ skill or knowledge was most insuflicient and urgenlly

reinforced before training
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l'able 12. Frequency distribution of trainees whether they were appointed as tasters of tea grading or contest

(including first appraisement & reexamination) after training & returning to home
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Table 13. Frequency distribution of certificated trainzes’ viewpoints that dipolma possess the biggest effect

in tea indusiry management
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Studies on Training Evaluation of Tea Sensory

Evaluation Course

Cheng-Nan Lai '  Yei-Fei Su’

Summary

The samples of this study are 139 trainees of “Tea Sensory Evaluation Course” who had passed

tasting test from 1997 ~ 2000. The research method utilizes mail questionnaires to process follow-up survey.
The objects of this study are as follows:

1. This study want to inquire learning situations of trainees.
2. This study want to inquire their bchavior changes after training and returning to home.
3. Put forward some opinions & suggestions for this course.

The results of this study arc as follows: The attendance objective & goal of trainecs are very definite.
The majority of trainees practice tasting in home before training. The major reason of passing the test 1s
knowledge of tasting which they had learned. Trainees are ralher value the experiential learnings, and make
use of transfer of learning & reflection. They also can apply their leaming to tea industry management.
Trainees are extremely value professional curriculums and practical curriculums of tea tasting. Trainees are
also value their tasting experiences & teacher’s enlightened teaching. Research results show the condition of
transfer of learning & narration of learning which are still passable. The majority of trainees practice
successively after returning to home. There are too low ratio trainees whom are appointed as tasters of tea
grading or contest (including first appraisement & reexamination) after training & returning to home. The
certificated dipolma possess the biggest effect in tea industry management that the promotion of grading
ability was approved. The overall evaluation 1s positive. Almost all hold that “Tea Sensory Evaluation

Course” should be conducted successively.

Key words: Tea, Tea sensory evaluation, Training evaluation, Experiential learning, Transformative

leaming, Transfer of learning
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