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Table 1. Frequency distribution of tea farmers’ view of definition of lifelong learning

E P A # Horth
EHEER 43 64.2
Eib=s 24 35.8
KIENE 0 0
IEEAREE 0 0
&t 67 100.0
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BEE » Hip i 20 23 (ir(15 35.4% ) > BE2I0# 23 fir(fl 55.4% ) (FFUIR_) » DILEEER
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L &ER - M EHEREAR 6 (iR G200 (EARFTESM - HIEEACKREELS "AREE - 452
M & BE82E - B2 AU -

R BHfeShnE FoE e — RS S S E) 2 REUTECR
Table 2. Frequency distribution of tea farmers whether they attended any activity of
above lifelong learning

HiES A H B4tk
B (&E) 23 35.4
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Table 3. Frequency distribution of lifelong learning were attended by tea farmers
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SEHEETY
B T B B S MR A 2 R SR B S E ) 34 55.7
SR FE DY TR R 1 N B &) S P SR 38 62.3
HEtEE (EIEE - B - sybedl) At EEEE) 11 18.0
B IR HI R Rl SR ER o S DT 14 23.0
ZEA (BEAREA - RETHEASEE ) A £ HEE st g 19 31.1
W& B B T BT 29 475
KR B S E 39 63.9
FBR GRS U R - B R BE 18 29.5
HoAth, 3 4.9

D
* % EIDELELUIRE 2 A TRYSN - AITES, %6 A

xU - MREGRES B GEE ZEIP 2 R ER
Table 4. Frequency distribution of tea farmers who will attend lifelong learning continuously

Mt EgRHES 1 EP AN B Btk

& 55 91.7
g HBKTIRTA nEF 1 1.7
g RBEBEC  REfEAR S 1 1.7
g REEEE A S iTCEZ E ) 1 17
g R R HIERE NS N 2 3.3
N 0 0
RE 7 --
=t 67 100.0

= BRERRNE - TRENE -

HES R H AR 2SS EETTHENE - GREUR TR RS A
SR~ RETBEE ~ T E R BIEZ ISR TR IEHERE T ) A5k GRIRTL) > G RIE ¢
A Bl A AR R 35 {10 ({5 57.4% )~ IR HR Ao e R SRR S B 058 (35
fir > 4lhi 57.4% ) ~ ZRIEAESHPIHT E Y/ NG SR EEE SN (28 i - {5 45.9% ) - &EREURRE
HATRE SN T8 BEE | BEREAESIRIEEMED - RSEIAERIEARE - HEbE
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DSBS B EE - mTRE B MR REE LLERRE - P e 48 B B2 EH N A AT RELD
A R B -

FRE SRR L AllE thak B BB G ? A e 81.2% FonEi G2 THENE
A CUHES GENFEN ) HA3hE - BE (68.9% ) - FEHMEE (47.5% ) #FFELFT (39.3% )
BEAS R R O AT IR N B S (R S st T AR ARE NI A AR AT (LAY

2R

Hal\ °

\

R~ GRFEBEAIRES NS G EE TN S e IR
Table 5. Frequency distribution of lifelong learning way and content have attended frequently by tea
farmers at present

H Rl SR8 5828 ) N s A B OEZ
FEHEW RGN SIS - REEE - e KERERSRITNS 49 80.3
EEETY)
B T A B S R A 2 R AR B A B S ) 35 57.4
SR FE DY TR W N B 5 S P SR 28 45.9
HEtEE (EIEE - B - sybdn) At E e EE) 5 8.2
BRI B el SR B B2 53 S 7 11.5
ZE (BEAREA - RETHEASEEE ) A &8 EE st g 14 23.0
W& B B Y BT 18 29.5
KCH Bl S R EE AR 35 57.4
FMEIE RSN SR - BEEHEER 17 27.9
HoAh, 4 6.6

X A Ry SRR
* % Hrtbll 61 AGHE

TN ~ ARG Ll s B BRI e KB Bk
Table 6. Frequency distribution of lifelong learning information how tea farmers obtained

JERRE I I A H ERaizn
e 50 81.2
S BURT 17 27.9
i 24 39.3
By 42 68.9
EHEE 2 33
HEEE 29 475
HEPR A 14 23.0
st 6 9.8
B 17 27.9
FRARE A 12 19.7
EfetzslD 10 16.4
HoA, 2 3.3

* A Ry ISR
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* % HopbbLl 61 AFHE

RESEEGEBN L HE  CHEBRASE 95.1% g " EE R AR EEII
(FRIERE) > HROTHIE © $2A- M A8 THRRERIRE T (72.1% ) ~ 48Ba oy SELEEE (50.8% )~ UK
FEERE (42.6% ) o S5 RIRMRA EIME R B2 B BB L HENE (7 [HEE) MEOHRS: > A
FI SAS FEFIHREGIENT (B BRIV X # - -ROTRE AT HIEE RS T AR, 8 T &
PR B BRI T E S B > RSB SRR AR 0 X°=6.625, p=0.01<0.05 - 25
KA TR TEEE AR - BABEERIR - B T 288 BB £ HK--- R
B2 MEEREMAEE ) BAEH - HotEERSH > ERL 67 (st 4 i > Ht
A 3 " 2B S EEN) E RS- EREDY » SRR A T 62 L BMRR T AE

%7 50 iR T 2B B ELRN) L HEh--- Bl - MRS -

xR 2HKHGEFNTEIR KB IER

Table 7. Frequency distribution of tea farmers whose major attendance motivation

S Uy T HaEhi AN Hork™”
BB T ISR B A 58 95.1
WA ZLFEH 8 13.1
FIR0EE 1 1.6
FERAT AR A 14 20.9
e y—¢ 26 42.6
Ry AR RESE B E TR 18 29.5
BT - RHSLEE RS E 15 24.6
A S THRRERYAE 44 72.1
Koy FEAEEH 31 50.8
EHREE - AHVAZR BB 20 E 14 23.0
oA 4 6.6

* A R B
* % Hrtbll 61 AGHE

#/\. BRAFERESEESEESEEEN TS EG2E ) RS TR
Table 8. Frequency distribution of lifelong learning types were tea farmers’ favorite or most-desired

e S o TG A B Pl
FUS IR R IEFI4R - e S e EE e 57 85.1
FELTER) (OZEERE - FEIR - B8 47 70.1
PN E N 18 26.9
EHES 2 3.0
1T E THERIE 40 59.7
FEE T ERAE 16 23.9
BRI AE TEERE 25 37.3
FEHHERE 4 6.0
FEHES 14 20.9
FREGRAE 24 35.8
HoAthr 9 13.4

* AR E5ERE
* &k HAobhbL 67 AGHE
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B R ESEEG A S HEEE N TR GEE | 2 KGREA 85.1% Fonve T NG
B HEESR ~ st o REBEE S | (FFUFR/) » R AE © FFEUUES) (A5 ERE ~ 5
B2 ~ HBPEIZS) (70.1% )~ {T84E R (59.7% )~ BEERBIGEEMRE (37.3% ) HME
CHERER R RS IS BN T e N YRR T S OSSR B R A
Rl AT 8HE PRANG > #E LA H RS | - HhEL Houle (1961)45 Hipk A 2 BF A EEI A IMNER =
ERER - R E S AE B - BEM A SLEDES) - KT EE > 2HE B -

ERFLRZEMESHERBSHEKGEH/ER > SIEF I NHFNE T FIEEEE M
28 | (FEUFRIL) » HIOIRIE © i CRREOR/N) (17.9% ) RATEME (17.9% )~ R
HEMS o pTCOREEET T B NS A = (E PR (Carp et al., 1974 5 Cross, 1981) © (1)./55% =
BiE(situational barrier) : EfEGLZHER ~ €88 - WEMES 45 ~ B AE - BRENEBE » FHE
ESBIEEEE) - (2). 6% EE(institutional barrier) © 5748 - PR - SMEANE - B2 - AR
SERRAITHEE © (3).(E AL S H [ (psychological or dispositional — barrier) @ $5E2332 A G
REFEFI B B AP i 2 E R - FIAIEHFEER AR N EEEE » Sk 3A BHINE T2
o SARZEMNTEE - At g S8R RSN G2 E SRR ZE » IR o6 R B0 -

AN BENEERRLEZ 2% FEEGETHESH ? KHERRE = 86.6% RnE
EE GFOFRT) WAFEEZTHE(R 8720 AS—(E T EREII S E2EM B UNE fon 2
Y BEEAEAS FEEY  EHISES TEEY - FIRERR A REEY - AIFEAREEE - F
LCRKEHEEY - TERICHEAEY » DU 2 MEG NS B2 2 E N REE S -

Gre DL Pl > aIAIR AR B G H B EEERANELERE > REKRARE
HVEEEFRE - BB N EEHNE » Lt 2EEE) - AN 2PkE (R 88) ARt =
T R AR MR B HIHEE - B2 E ey -« 2R EResey - BN RHEEy -

T~ IR FE e e B S B BB E N R R IR
Table 9. Frequency distribution of factors that can affect tea farmer’s attendance

WS G H BN E A H H4rib

e CRRERIN) 12 17.9
AR 12 17.9
LB ERAE SR 8 11.9
FIFREKBIFEEZE 40 59.7
BRI 4 6.0
KA B 8 11.9
EERE (PO PR EREE ) 1 15
ST 0 0

HoAth, 6 9.0

* AR Ry ISR
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T HELSEERNRUE L RECEGSESHE I T IE
Table 10. Frequency distribution of tea farmers who will think about attending lifelong learning after
the improvement of the above factors

HERZLER  EEETEESHA A B Hortk
-3 55 88.7
HEE 6 9.7
Ker 1 16
RE 5 -
o 67 100.0

- R GEEETET

FARRRRE S EEERIET A Y ESH T ICENGSEE T > GREUR 28K
SECN ISR 2R ~ rEEEE ~ bR ) UM R H (86.6% ) (FEIFR— ) HRIHIE
HOHASEERERE (56.7% ) ~ [EE 2N ST et ny NS e S8 (40.3% ) »

Tt — - GE2H TRENKSEE | HEZREICER

Table 11. Frequency distribution of lifelong learning types of tea industry were attended

WA TN S Y | THH N B4tk
ZEHEY BB 2RISR - REEEE - P 58 86.6
FREGRIE 21 31.3
FFETHE HHERE 20 29.9
B SEAR R 2 B N4 MR AR B S 16 23.9
HOHRAEE R Y 38 56.7
[ & S04 EE A P DL & R A N & S B ) 27 40.3
HoA 3 4.5

* AR R B

ERSHUSWA SR > WNCRERNA R ? WEGRA o ornhAbhm (GEU%R
T o W AREAE RS AL T HEI A 7 HEERA 77.6% TR T ASEHBERI R
EAB GRORA=)  HRORIE « RERERG (73.1% )~ FREFRGEEH (65.7% )~ K&
BOCIRME R ETIHERE (3945 50.7% ) - FHHHE TABIE s AWAERF - Gl T 8RR =23 E
JE 1 (40.9% ) K " AILMEROMEETF S ACEMBIAIEE (34.1% ) BE (FRORTIH)  WIMEZ
FRBEF RPN THE S B S 2 B IEE B -

SFEbl LR RREE SR HhSHIEWICER G EE W ETHHE AR
117 EL AT EL R SRR SEAR BRI SR B o (S B - PEIH B B (S 88) AR R — X
AL B ASHET BN - (TSRS TSR - NS EEE Rl
B ANEEELE - S BRI EH R - iE AR T Lls & BeE m] > BIRE S 5 — K
s B RSN - WIILERRARTT - JYIPR—(EEEEEER - MAE (e S S BTN EHER -
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T+ SEEBK G ERHIN SRR A R Z KB
Table 12. Frequency distribution of lifelong learning t whether they were benefit
for tea processing and marketing

HINAE AR A A H B4tk
HER B 30 455
Bz 32 485
IERE VN 4 6.1
SE42H Bt 0 0
K& 1 -
&% 67 100.0

FH= - BRI E RS A TP T Y B REST R
Table 13. Frequency distribution of tea processing and marketing which were
improved through lifelong learning

TEHBEL 7 A B 2 A & Horth

FER e 44 65.7
FREERLERE G 49 73.1
FREEITHE 34 50.7
FREHA BB SR 25 37.3
FR N PR AR BT 52 77.6
SN 30 44.8
FREE SR 31 46.3
FRTER 25 37.3
AREEDERE 34 50.7
HoAth 1 1.5
* AN B

xH0U~ OGREED) THEBE o FINEZREOTECR

Table 14. Frequency distribution of contents that were improved through lifelong

learning
AN N [Epae

BRI ZEHE 18 40.9
MBS 5 Eipieag 1 2.3
B AL 4 9.1
FEME MBS EHEEE T 2 45
B DMER M B 5T 255 SERH R RT3 15 34.1
EIE 2 E A 2 45
HoAthr 2 4.5
KE (BFERUEE) 23 --

&5 67 100.0
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RIRAEFTER G EE T - R R BURTEZ IR MRS © SICRES T EEHHRE ~ 5
it~ ] (83.6% )~ FIIIGRE M (56.7% )~ A FIAEIEAEER EIFA S B S EAHRARRE (46.3% ) -

FTH -~ FREREEEH - BUNTEZARH R %~ R Bk
Table 15. Frequency distribution of services that were provided by government through
lifelong learning

BUN FEZ e B L AR %5 A ¥ Hortk
WIFEKS2HHE - B - B 56 83.6
il = ¢ 20 29.9
25 F 4 P A e 1 1 el e B B A BERR AR 31 46.3
R E 38 56.7
HoAh 7 10.4

* KRR BIETE
= W

HABIFE SRR o st ~ Sl ~ BRI ~ MERIZZSE - R BB E T H RS (s A R ] 28
BIEKRSEE > FRE E eSS EEHMMIRVACSEERE A - A - Rl R REE S TR
FARBUF R R EERS A B BT - bR T IEEEHEFRITISN  ESHRRE T hIces 528
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BETRER

i DAk APTFR R EERGAL 7 kRS B o A
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FIFHIF 2 SR B B2 - RS ES S 2 BB MR SR ER A A -

2. R S E RS B B EE S RIE TARUSIRE R S AHIR Vi g ORI . K TR
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R SR R B AR~ SRRV g~ R RS B -
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4. [RFERIRECTE R AORY AR S BRI A WTO P 2R 2 ESK B8 - TR i ey T 588
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5. IR BUR RS BRI IR A BT R S AR B M S P AR PR AV S B &R - RENIA
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Studies on the Motivation of Lifelong Learning
of Tea Farmers & Its Application

Cheng-Nan Lai  Shang-Shiun Yung®

Summary

The samples of this study are 200 tea farmers who had been sampled randomly from the mailing list of
the Quarterly Tea Industry Newsletter. The research method utilized mail questionnaires. The object of this
study is to survey conditions of understanding for lifelong learning & their learning motivation, ways and
contents of lifelong learning, conditions of application in tea manufacturing & marketing and its influence.
We propose some suggestions for tea extension & counseling for governments.

The results show that all tea farmers agree the definition of lifelong learning defined by this study, 90%
nearly farmers had attended many kinds of lifelong learning. The major lifelong learning, conducted or
published by Tea Research & Extension Station (TRES) was trainings, demonstrations, seminars and
extension brochures. The majority of them hold that they would attend lifelong learning successively.
Nowadays, the lifelong learning, which tea farmers usually attended, is still the TRES’s trainings,
demonstrations, seminars and extension brochures. Tea farmers obtained this information from TRES. The
major motivation of attending lifelong learning was learning of new knowledge or skills. They do like or
want to attend the lifelong learning via trainings, demonstrations, or seminars which are conducted by TRES
and tea culture activities, respectively. The major factor that can affect tea farmers’ learning is the conflict of
management time. But almost 90% tea farmers will consider attending lifelong learning after the
improvement of the above factor. The majority of tea farmers hold that attending tea lifelong learning will
benefit to manufacturing and marketing. That is, customers approved their manufacturing skills. Besides,
most of the tea farmers hold that governments should increase curricula, places, time and propaganda of tea
lifelong learning.

Key words: Tea farmer, Tea industry, Lifelong learning, Learning motivation

1. Junior Specialist, Chief of Tea Extension Section, Tea Research and Extension Station, Taiwan, R.O.C.
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